From the outset, we would like to express appreciation for your cooperation, as well as – our full readiness to proceed with direct communication, which we also believe, is the best way to agree on the draft text of the agreement. Though, stemming from the desire of both parties to sign the agreement in near future, we reiterate the readiness to do our best in any form of communication (telephone, e-mail, video-conference etc.) to agree on the text asap.

Please find the following information in response to your questions raised in communication with the Georgian Embassy:

1/ thanks for noting that all technical changes are accepted.

2/ Competent Institutions

Your position is definitely very clear and absolutely understandable. Therefore, we would like to provide you with additional information about the legally defined functions of the Department, mentioned in the draft agreement; as well as to inform, herein, that internal procedures have already been launched in the Ministry of IDPs, Labor, Health and Social protection of Georgia, aimed at establishing the relevant institution in the nearest future (title to be approved), which will be the same level body and direct counterpart to the Bulgarian Employment Agency:
1. Until the above-mentioned internal procedures are over and the new body is established, which will be the competent institution from the Georgian side designated for the implementation of this agreement, we deem expedient to leave in the text the Department of Labour and Employment Policy of the Ministry of Internally Displaced Persons from the Occupied Territories, Labour, Health and Social Affairs of Georgia, as designated competent institution from the Georgian side.
1. Along with defining policy in Labour and Employment, among legally defined functions of the Department, there are following executive tasks:
· Within the sector of temporary legal migration, to process and analyze information about the demand on foreign labor-force in domestic labor market of potential partner country.
· To prepare and develop information and relevant material necessary for informing and consulting potential migrant workers.
· Participation in consulting process.
· Registration of potential migrant workers aimed at creating the respective data-base.
· Organization of the initial selection process according the requirements of the foreign employers.
· Organization of the pre-departure trainings for the selected migrant workers.
1. Moreover, I would like to inform that we have already implemented couple of pilot projects on circular temporary labor migration with other EUMSs, in close cooperation and support of the IOM, which proved to be successful in its each and every stage. Therefore, before the new, strengthened institution is formed, the mentioned Department is in charge of respective executive functions.

3/ Article 16, para. 3

“The meaning of this clause is again to protect the workers' rights that arise or may arise in relation to (as a result of) the labor contract.” 
1) To our best understanding, upon the termination of the agreement, the only necessity to protect workers’ rights that arise in relation to or as a result of the labor contract, is to ensure that ongoing labor contracts continue until their term of expiry. This is the main reason of our amendment to the para 3, article 16.

“Yes, the labour contract is temporary, the work is for a limited period. However, limited or unlimited, employment has consequences and gives rights. The most obvious rights are in the area of social security and they are definitely not bound only within the time-frame of the labour contract. Yes, we have already Art. 11 specifically for social security, but this text (Art. 16, para. 3) is a general protection of all such rights in case of termination of this Agreement.”

2) As far as this agreement envisages to regulate temporary labour migration, we believe that all rights acquired under this agreement should be extended during the period of temporary legal stay, based on respective labour contracts.
3) On the other hand, since this bilateral agreement will be concluded for initial 5 years and its implementation shall be prolonged automatically for further periods of three years, it means that we are able to keep/have in force this legal basis for cooperation for as many years as consent of both sides exist and therefore, there is no need to think about conditions after its termination. But if either party decides to terminate the agreement, that will mean to terminate all respective rights.
4) But anyways, could you, please, specify what will/may be the given rights by temporary employment that could be maintained for a longer period beyond the duration of the labour contract and should be protected by this agreement?
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